Brochures available in print or as PDF on our website for
download:

* “I want to be treated like a human being: Anti-Muslim racism
and experiences of discrimination and violence by people of
Arab origin” (Arabic and-German)

* “Above the judge there is only heaven: how serious is racism in
connection with a crime?” (German)

* “Gazes are enough: anti-Muslim racism in Germany experiences

of discrimination and violence by young people and young

adults” (Arabic and German)

“The basics for a non-discriminatory pedagogy in kindergarten”

(German)

*

+ “Catalogue on the exhibition: “Berliner crime scenes: documents
of rightwing, racist and anti-Semitic violence” (German)

+ “We live with the families: experiences of integration facilitators
(Integrationslots*innen) in Berlin” (German)

CONTACT:

Fon: 030-69568344
bildungsarbeit@reachoutberlin.de
www.reachoutberlin.de

DONATION ACCOUNT: ReachOut is a project by ARIBA e.V.
ARIBA e.V./ReachOut

IBAN: DE69 3702 0500 0003 2448 01

BIC: BFSWDE33XXX
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The educational work of

Victim counselling and
education against
right-wing extremism,
racism and
anti-Semitism



REACHOUT

is a counselling and educational institution working against rac-
ism, right-wing extremism and anti-Semitism. In our educational
work, we focus on all forms of racism. Our aim is to raise awareness
of the extent and consequences of racist discrimination and vio-
lence and to strengthen those affected. Through further training,
team support, intervision and coaching, we support other profes-
sionals in their work.

WITH WHO WE WORK

Our services are aimed in particular at social work projects,
self-organisations, schools and daycare centres, grassroots initi-
atives and volunteers, educational institutions as well as cultur-
al and religious institutions.

HOW WE WORK

We work with participatory processes that focus on the needs of
the needs of the participants. participant-oriented, participatory
and process-oriented. Methodologically, we use exercises for
self-reflection, changes of perspective, conflict management and
strengthening the competence to act. We develop needs-based
support for specific target groups.

OURTOPICS

¢+ Empowerment:
Own experiences with racism and discrimination are addressed
in a,safer space”. The focus is on mutual support. The aim is to
promote a resilient approach to racism and discrimination and
to broaden strategies for action.

+ Racist bullying:
This is about raising awareness of racist bullying and defining the
specificities of this particular form of bullying. We offer interven-
tion techniques and support in the development of individual and
group-related action strategies based on concrete examples of
praxis.

¢ Anti-racism and anti-discrimination:
Participants will be given an overview of forms, dimensions and
areas of racial discrimination. The focus is on the exchange of work
and everyday experiences, as well as possibilities of racism-critical
and conscientious action.

¢ From Prejudice to Racism
Together, we ask us how prejudices are linked to racism and
how they affect our work and our everyday lives. Based on ex-
amples from our daily lives, we develop different approaches for
acting in a prejudice-conscious manner.

* Perceiving whiteness | acting anti-racist:n
With methods of self-reflection, we address the following ques-
tions: How does being white affect my biography? What role does
(my) whiteness play in my (working) everyday life? In which struc-
tures and in which historical context is whiteness embedded?

FORMATS

We offer our educational modules in the following formats:
+ workshops (4-6 hours);
¢ training (2-3 days);
+ team counselling and support
(as required; usually over several months)



